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Anti-Bribery and Anti-Corruption Policy 
 

1. Purpose 

Maximus Resources Limited (Company) is committed to responsible corporate governance, including ensuring that 
appropriate processes are in place to promote the compliance with anti-bribery and anti-corruption laws where the 
Company operates. 

Accordingly, the Board has endorsed this Anti-Bribery and Corruption Policy (Policy) to support its governance 
framework. This Policy relates to the Company and its subsidiaries , together the Group and individually each entity 
a Group Member. 

The purpose of this Policy is to: 

a. outline the Company’s position on bribery and other corrupt behaviour; 
b. outline the responsibilities of the Board, officers, senior executives, employees, consultants, contractors  in 

observing and upholding our position on bribery and corruption; 
c. promote the use of legitimate business practices in presenting Company’s position on issues to government 

authorities and in the marketplace; and 
d. provide information on guidance on how to recognise and deal with instances of bribery and corruption. 

 
The Company does not tolerate any form of bribery or corruption. Bribery and corruption involve the misuse of 
position and influence in return for improper advantage which undermines the integrity and fairness of the 
marketplace. The Company aims to comply with all applicable anti-bribery and anticorruption laws in countries 
where we operate. 
 

2. Who this policy applies to? 
 
This policy applies to the Board, officers, senior executives, employees, consultants, contractors to any Group 
Member and any third party having any dealings with any Group Member (Relevant Personnel). 
 

3. Role of individuals and Representatives 
 

The Company expects those covered by this Policy to: 
 
• understand and comply with this Policy; 
• report any suspected breaches of this Policy, including instances where improper payments (including 

facilitation payments) are requested, as soon as possible after the request is made; 
• be alert to warning signs of corrupt conduct and, if in good faith, considers the conduct is or may be a 

breach of this Policy must immediately report or seek guidance about suspected or actual violation of this 
Policy. Reporting may be through management, to the relevant legal counsel, or through the Company’s 
whistle-blower policy, or other authority, depending on what is most comfortable or appropriate in the 
circumstances to the individual(s); 

• encourage and acknowledge individuals for actively seeking to comply with and enforce this Policy, including 
those who refuse to engage in bribery or other corrupt conduct; 

• conduct appropriate due diligence into potential counterparties, agents, joint venturers and other business 
partners and ensure that they comply with this Policy or that their own anti‐bribery and corruption policies 
are consistent with this Policy; 

• use appropriate contractual requirements in agreements with third parties to ensure that the Company has 
adequate protections (including, for example, warranties and guarantees) and rights (including, for example, 
notification, indemnification, audit, and termination); and discipline individuals who violate the Policy in 
accordance with section 8. 

 
If any Relevant Personnel is unsure whether a particular act constitutes bribery, a facilitation payment, a secret 
commission or money laundering, or has any other queries, they should ask their immediate manager. 
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4. Bribery and Corruption 
 

Relevant Personnel must not engage in any form of bribery or corruption, either directly or indirectly. 
 
Without limitation, this policy prohibits Relevant Personnel from: 
 
a. the giving of bribes or other improper payments or benefits to public officials;  
b. the payment of secret commissions to those acting in an agency or fiduciary capacity; and 
c. any act that may breach any anti-bribery or corruption laws of the place they may be in from time to time. 
 
Bribery means the offering, promising, giving or accepting or soliciting of any of value (including a financial or other 
advantage) to improperly influence actions. Improper influence involves the intent to induce an action which is 
illegal, unethical or a breach of trust (a misuse of someone’s position). 
 
Corruption means dishonest activity involving the abuse of position and/or trust to get an advantage or gain not 
legitimately due (whether a personal advantage or an advantage for the Company). 
 
In determining whether a transaction qualifies as a bribe or a corrupt practice, the following instances may be 
present: 
 
a. the gain is offered under obligation or expectation of receiving a benefit or advantage in return; 
b. the offering is made secretly, undocumented or in an otherwise underhanded manner; 
c. if the value of the offering is substantial and disproportionate; and 
d. if there are any special favours or arrangements attached to and conditional upon the offering. 

 
 

5. Gifts and hospitality 

Relevant Personnel must not offer or give any gift or hospitality: 

a. which could be regarded as illegal or improper, or which violates the recipient’s policies; or 
b. to any public employee or government officials or representatives.  

Employees may not accept any material gift or hospitality from any business associates unless previously authorised 
by one of the directors. 

 

6. Charitable donations 

Charitable support and donations are acceptable and are encouraged, whether the donation is of knowledge, time, 
or direct financial contributions. By making charitable donations, without expectation or acceptance of favourable 
action or the exercise of influence. In limited circumstances, a charitable donation may pose a risk of corruption, for 
example by being made to an artificial charitable organisation, or ultimately benefiting a third party such as a 
government official. 

To address this risk, charitable donations must: 

a. be made only to approved not‐for‐profit organisations whose goals reflect the Company’s values; 
b. be accurately recorded in the business records of the Company; 
c. not be made to individuals or for‐profit organisations; 
d. not be made to any political party; 
e. not be made in cash or to private accounts; and 
f. be consistent with this Policy. 
 
Authorisation of charitable donations must only be made within relevant authority limits and the approved operating 
budget. 
 
 



Page 3 of 4 
 

 

7. Sponsorships 
 
Sponsorships differ from charitable donations in that, apart from providing a benefit to the organisation, event or 
activity being sponsored, they are also aimed at obtaining a marketing benefit for the Company. Sponsorships can 
create problems where they are seen to improperly induce or reward a discretionary favourable action or the 
exercise of influence. The Company will not sponsor events or activities that are: 
 
a.  inconsistent with Company’s values or this Policy; or 
b. linked to any organisation or individuals that could bring the Company into disrepute. 
 
Authorisation of sponsorship arrangements must only be made within relevant authority limits and approved 
operating budget.,  
 

8. What to do – potential breach 
 
The Company considers any breach of this Policy to be serious misconduct. 
 
Any breach of this Policy is a serious matter which will be investigated and addressed by the Company. Depending 
on the circumstances, the Company may also refer matters to regulatory and law enforcement agencies. The Board 
or its delegated committee is to be informed of any material breaches of this policy, including any information that 
may be materially price sensitive in accordance with the Companies Disclosure Policy. 
 

9. What to do – gifts or hospitality 
 
Relevant Personnel who are offered any form of material gift or hospitality must discuss this immediately with their 
direct report in order to determine appropriate action.  
 
They may go straight to the Board of Directors if desired. 
 
The recipient of the information will then determine whether the act constitutes bribery and corruption. 
 
The recipient of the information will have access to independent legal advice on the matter at the cost of the 
Company. 
If the matter clearly involves an offer as an act of appreciation and without any further expectation in return, the 
recipient of the information will then ascertain whether it is acceptable and proportionate and accordingly available 
for acceptance. 
 
If the gift or hospitality is considered by management to potentially constitution bribery or corruption the matter 
must be immediately notified to the Board of directors of the Company who will determine appropriate action. 
 
 

10.  Protection 
 

Relevant Personnel who refuse to accept or offer a bribe, or those who raise concerns or report another’s 
wrongdoing, are sometimes worried about possible repercussions. We aim to encourage openness and will support 
anyone who raises genuine concerns in good faith under this policy, even if they turn out to be mistaken. 
 
We are committed to ensuring no one suffers any detrimental treatment as a result of refusing to take part in 
bribery or corruption, or because of reporting in good faith their suspicion that an actual or potential bribery or other 
corruption offence has taken place, or may take place in the future. 
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11. Maintaining Business Records 
 

The Company must keep complete and accurate business records, including financial, human resources, payroll and 
environmental records, and not create false, misleading or artificial entries to conceal improper payments or corrupt 
activity. All applicable control and approval procedures must be followed. 
 
All expenses relating to gifts and hospitality provided by the Company and Relevant Personnel must be accurately 
recorded, with reasonable detail, in the business records of the Company in accordance with the relevant Company 
policy (if any). 
 
 

12. Training and Communication 
 

When necessary (e.g. if there has been a change to the disclosure procedures), the Company will provide targeted 
communications and training to employees, and additional specialist training to management who have specific 
roles and responsibilities under the policy. It is important for the training to be incorporated as part of the Company’s 
management competency training. 
 
The Company will monitor the understanding of this policy that Personnel have on a periodic basis may help the 
Company to determine where there are knowledge gaps in their understanding of this policy. 
 
This policy is intended to be widely disseminated to and easily accessible by its Relevant Personnel. The Company 
may: 
 
a.  hold staff briefing sessions and/or smaller team meetings; 
b. make the policy accessible on the staff intranet or other communication platform; 
c. post information on staff noticeboards; 
d. set out the policy in any employee handbook; and 
e. incorporate the policy in employee induction information packs and training for new starters. 
 
The policy is available on the Company’s website at https://www.maximusreources.com  
 
 

13. Review of this Policy 
 

The Managing Director is responsible for monitoring and applying this Policy and for keeping this Policy current. 
 
This will include an annual review of this policy by the Board.  
 
Outcomes from audits (including any special audits and/or investigations) will also be taken into account in updating 
the Policy. 
 
Approved Date:  17 February 2022  
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